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CONTRACT FOR WORK v 2.20
CONCLUDED UNDER SECTION 75 OF THE LABOUR CODE
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OP VVV
Janáček Academy of Performing Arts
Beethovenova 650/2, 662 15 Brno, Czech Republic
ID No. 62156462, VAT ID No. CZ62156462
entrepreneur incorporated in the Trade Register at the Brno City Municipality
(hereinafter referred to as the Employer)
a
(hereinafter referred to as the Employee)
 
conclude the following agreement:
Je-li odměna vyplácená odměna vyšší než 10.000,- Kč za měsíc, podléhá odvodům pojistného! Je-li to možné, rozdělte výplatu odměny do více měsíců.
I.
Basic Provisions
 
for remuneration
U cizinců
in the period from
Vyberte některou z hodnot.
to
.  Total renumeration:
U cizinců
(2) Remuneration is agreed as gross and the Employer shall deduct from it and return in accordance with law possible taxes and insurance contributions. The Employee agrees to submit to the Employer a statement of work performed for each calendar month no later than the last working day of that month, unless otherwise agreed below. Any debt owed by the Employee to compensate JAMU for damages incurred (in particular, from penalties for late payment of insurance premiums and taxes and for violation of the terms of the provider of funds) as a result of a delay in submitting the statement shall be secured by an agreement for deductions from the Employee's wages, remuneration, or other income treated as wages or salary in the enforcement of the judgment.
U cizinců
(3) The Employee declares that he/she has had other contract for work agreed with the Employer in the respective
calendar year in the total extent of:
U cizinců
(3) The Employee declares that he/she has had no other contract for work agreed with the Employer in the respective calendar year.
U cizinců
(4) There shall be a probationary period of one half of the agreed duration of the contractual relationship, rounded down to whole days, but not exceeding 3 months from the date of the contractual relationship.
U cizinců
II.
Other Provisions
 
(1) The Employee shall perform the work personally and under instructions of the Employer.
(2) The possibility of immediate termination of this Agreement is agreed for cases where the employment relationship can be terminated immediately. Immediate termination must be in writing. 
II.
Other Provisions
 
(1) The Employee shall perform the work on the basis hereof solely within a) non-economic activities of the Employer and b) project “CZ.02.2.69/0.0/0.0/16_015/0002245 Improvement of Quality of Education at JAMU”. The Employee shall perform the work personally and under instructions of the Employer.
(2) The possibility of immediate termination of this Agreement is agreed for cases where the employment relationship can be terminated immediately. Immediate termination must be in writing. 
(3) The Employer shall pay the remuneration for the performed work to the Employee on the 14th day of calendar month following the month, in which the right to remuneration arose to the Employee. If such date is a holiday, the remuneration shall be paid to the Employee on the nearest previous or in exceptional cases following business day. The Employee and the Employer have agreed that the remuneration shall be paid to the above-mentioned Employee’s account. The Employer’s duty to pay the remuneration is fulfilled on the day of remitting thereof to the Employee’s account.
(4) The employee declares that before signing this agreement he/she has been informed about the legal and other regulations to ensure health and safety at work, which he/she must observe in his/her work, the collective agreement and the normative acts of the employer published in the Journal of the JAMU (https://www.jamu.cz/jamu/uredni-deska/list-jamu/), through which the employer informs employees about the normative acts issued by the employer.
(5) The Employee shall have the right to reimbursement of travel costs. Regular workplace is Brno.
(5) The Employee shall be obliged to hand in to the Employer monthly statements of work and statements in accordance with the Guidance for Beneficiaries of Funds from the Operational Program Research, Development and Education (hereinafter referred to as “OP RDE” and “Guidance”) in the effective wording, in the form prescribed by the managing authority of OP RDE as defined in the Guidance and always at the latest on the last business day of the monitoring period or a part thereof, to which the respective statement of work relates. The Employee further agrees so that the Employer handed over to the managing authority of OP RDE, project manager of the respective project and possibly also to the third parties the Employee’s pay slips for the purposes of monitoring and control of the project; Article III shall apply for such data appropriately.
(6) The Employee shall have the right to reimbursement of travel costs. Regular workplace is Brno.
III.
Personal Data Protection
 
(1) The Employee declares that he/she agrees with stating of his/her birth certificate No. in this Contract and documentsrelated hereto.
(2) The Employee declares that he/she was informed on and he/she agrees that the Employer shall collect, process and disclose personal data provided to it by the Employee herein or provided by the Employee during the employment relation to the extent and in the manner necessary for personal, remuneration, tax, archiving purposes and for the purposes of pension, sickness and health insurance. Providing of data for such purposes is, with the exception of personal purpose, the Employee’s duty and the Employee has been informed on consequences of non-fulfillment of such duty.
(3) The Employee undertakes to inform the Employer immediately of any changes to the information provided by him/her. The Employee further declares that he/she has been informed on his/her right to access to personal data, right to correction thereof, as well as on his/her right to ask the Employer or processor for explanation or removal of a situation, if he/she assumes that the Employer or processor processes his/her personal data in contradiction with protection of his/her private and personal life or in contradiction with law, in particular if the data are incorrect.
(4) The Employee undertakes to keep confidential any personal data he/she has become aware of in connection with the performance of work for the Employer, as well as any security measures the disclosure of which would compromise the security of personal data.
IV.
Copyright
 
If the Employee creates on the basis hereof an employee work, the Employer shall be entitled to assign the right of exercise of property rights to the third party and provide the right to its further assignment. Sufficient exercise of property rights is also use of the work when fulfilling the subject of the Employer’s activities. The Employee shall not be entitled to the adequate additional remuneration.. 
V.Information on the content of the legal relationship
Pursuant to Section 77a of the Labour Code, the employer hereby informs the employee of the content of the legal relationship established by this agreement:a) The place of work is generally Brno, in particular the premises used by the employer (Beethovenova 650/2, Mozartova 647/1, Komenského náměstí 609/6, Orlí 710/19, Novobranská 691/3 and Bayerova 575/5),b) the amount of leave is 6 weeks per calendar year starting from the year 2024, in accordance with the collective agreement,c) the length of annual leave is determined in accordance with Section 212 et seq. of the Labour Code (in general and simplified terms: an employee whose contractual relationship has lasted continuously for at least 28 days is entitled to 2.31 hours of leave for every full 20 hours worked),d) the procedure to be followed by the employer and the employee when terminating a legal relationship based on an agreement and the length and duration of the notice period are regulated in Article 77(5) of the Labour Code,e) JAMU ensures professional development of employees in accordance with Section 227 et seq. of the Labour Code,f) the expected amount of working time per week corresponds to the number of hours of agreed work divided by the number of weeks in the period for which the agreement was agreed,g) the working hours shall be scheduled for the subjects taught by the employee in accordance with the teaching schedule and the academic year schedule of the faculty concerned, otherwise the employee shall schedule his/her own working hours unless the employer schedules his/her working hours otherwise in advance,h) The extent of uninterrupted daily rest is regulated by Section 90 of the Labour Code, the extent of uninterrupted weekly rest is regulated by Section 92 of the Labour Code, and breaks from work and reasonable meal and rest periods are regulated by Section 88 of the Labour Code,i) the employee's working conditions are regulated by the collective agreement concluded on 9 March 2010, as amended by Appendix No. 1 and No. 2, between the employer and the Basic Organisation of the VOS JAMU in Brno, ID No. 70857474, Beethovenova 650/2, Brno, 60200 Brno,j) the social security authority to which the employer pays social security premiums in connection with the agreement is the Municipal Social Security Administration Brno, Veveří 979/5, 660 20 Brno and, in the case of foreigners from EU, EEA and Swiss countries who, according to the A1 form, are to be subject to the legislation of another state, the authority designated by such legislation.
VI.
Final Provisions
 
(1) The Contract is drawn up in two counterparts, one for each contracting party; the Employee confirms by his/her signature that he/she has received one counterpart.
(2) This Contract and legal relation arisen herefrom may be changed by agreement of the contracting parties by numbered amendments in written form as a deed. Acceptance of offer with the amendment or deviation shall not be acceptance of offer for conclusion of this Contract or its change, even if it does not change conditions of the offer substantially.
(3) When the relation herefrom terminates the Employee undertakes to collect a certificate of employment in the registered office of the Employer.
(4) The Employee and the Employer declare that they have read the Contract thoroughly that its content, with which they agree, is known to them within the full scope and that they are aware of the duties arising for them herefrom. They further declare that this Contract is manifestation of their real, free and serious will, that it was not concluded in distress or under markedly disadvantageous conditions, in witness whereof they affix their signatures.
 
Potvrzení o provedení práce a příkaz k výplatě odměny
Svým podpisem potvrzuji, že sjednaný pracovní úkol
*je-li totožný s příkazcem, podepisuje jen jako příkazce
DECLARATION OF HONOUR 
ON FACTS CRUCIAL FOR FULFILLMENT OF INSURANCE AND TAX DUTIES v 3.02
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, declare
honestly 
that as
of
this
day
1.within the meaning of Regulation (EC) No. 883/2004 of the European Parliament and of the Council and No. 987/2009, as amended
U cizinců
i. my place of residence is (select one of the following)
U cizinců
ii. employment besides JAMU (select one of the following)
U cizinců
iii. self-employment (select one of the following)
U cizinců
2. within the meaning of Act No. 586/1992 Coll., on Income Taxes, as amended, and international treaties for the avoidance of double taxation
U cizinců
i. my place of residence is (select one of the following)*
U cizinců
ii. I usually stay in (select one of the following)**
U cizinců
iii. residence – I am (select one of the following)***
U cizinců
3. insurance contributions or advance payments to health insurance contributions under Act No. 592/1992 Coll., on General Health Insurance, as amended, in percentage set by the mentioned Act at least from the minimum basis of assessment (select one of the following)
U cizinců
4. I am not included and kept by the Labour Office in the register of job seekers and I am aware that the job seeker is obliged to notify the regional branch of the Labour Office of the performance of activities on the basis of an employment contract, agreement on employment or agreement on the performance of work*****
U cizinců
I declare that all the provided data are true and I undertake to inform the Employer on changes thereof in time as well as on other data necessary for due return of taxes and insurance contributions..
U cizinců
*) at least 183 days in the respective calendar year, continuously or in several periods; every commenced day of stay shall be included in the period of 183 days.**) i.e. my place of residence is in the Czech Republic or I usually stay here (see the previous note).***) it shall apply also in the case that I usually stay in the Czech Republic.****) without enclosed confirmation this data shall not be taken into accountí and health insurance up to amount of minimum salary shall be recalculated.
*****) Section § 25 (3) of Act No. 435/2004 Coll., on Employment, as amended.
U cizinců
prokes@jamu.cz
Rektorát
Mgr. Martin Prokeš
Dohoda o provedení práce
1.92
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